Careers
Connections
Programme

St Patrick’s College,
Dungannon




Torrent

Donaghmore

e ‘P Washing
q Bay ,
> Ballyganley ¢ Cestecaufield bg%
Benburb Dungannor
Aughnacloy Town
Caledon

Drumglkss 6 Killymeal
Mulkghmore 7 Caalisland South
Balhysaygart 8 Coaalisland North
Moygashel 9 Caalisland West
Coolhill & Nenmilks

lackwater

N bW =

ABOUT US

» St Patricks College is an all ability
Post Primary school in Dungannon,
serving students from 11 - 18 years
old. We have a school population
which includes 53% of newcomer
students. Many of these students
require support in making
connections with local business
and industries, as they lack local
and familial connections, whic
many of us take for granted




STARTING WITH THE WHY?

* We decided to launch a Careers Connection programme, primarily, to support
pupils inYr 12 and Yr 14, who were uncertain of their careergoals.

* We wanted in particular to support Yr 12 students, who did not wantto
progress into A Levels and didn’t know which careeravenue to go down.

* We had agroup of Yr 12’s at the time who knew they wanted to go into the
skills sector, but not which area.So we wanted to provide a platform for them to
connectwith company’s and the industries within the skills sector. We wanted
them to both find out about the range of opportunities, what work in each of the
fields would involve and especially make links for the future.
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¢ Yea r 1 - 8 local companies/businesstook up the opportunityto becomeinvolved inthe Careers Connections
programme.

* 36 students inthefirstyear attended an introductory session. This involved meeting with the range of
companies/business’ hearing aboutthe work, opportunities and entryrequirements.

* Studentsthensigned up to the particular companytheywanted to connectwith.

* Thenext stage was for oneto one opportunities to meetthe employer and discuss skills and courses thatwould lead to
opportunities in the areastudents had selected.

* Thestudentsthen had oneto onesessionstoreviewCV’s and also advice for interviews —followed by mockinterviews.
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* Groups ofstudents then had aday visit to the industry/business within their chosenareas -this was followed by a week
of work experience.

* Thecloseto the programmewas applications forjobsand apprenticeships.

¢ Ye a I" 2 : 42 students with 7 companies with the same format.

* Ye a r 3 : 121 Year 12 students with 8 companies




* Thefeedbackfrom students and employers was thatthis
programme enabled an opportunityfor identifying skills and
potentialtalent on the part of the employer, and built confidence
and awarenessin careeravenues.

* Since the launch of the programme we have supported studentsin
securingthe following over the 3 years:

* 52 studentssecuringLevel 2/3 Apprenticeships

* 10 pupils securing Higher Level Apprenticeships
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IMPACT

* As aschool we wanted to progress a
whole school strategy for careers.As a
consequence, 3 subject departments
also organised career networking events
linked to their subject offer to provide
platforms for students to make informed
choices and identify their career goals.
This included STEM, Health & Social
Care, ICT and English. This has resulted
inwhat we can identify as an informed
student body, who know that their
outcomes are linked to progression for
courses linked to their career choice

* Inthe 2022/23 academicyea
hosted a Careers Fair attend
companies and 250 stude
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